Sustainability

Effective Date: 10" April 2026

At Interflow, we are committed to sustainable development, responsible environmental management and
ethical business practices. Guided by the United Nation’s Sustainable Development Goals (SDGs) and ISO
14001, we integrate environmental, social and cultural considerations into our operations and supply chain to
minimise environmental impact, manage climate- and resource-related risks, meet compliance obligations,
support an inclusive workplace, respect cultural heritage, and continually improve environmental performance.

To achieve this, we will:
e Drive innovation to deliver sustainable and inclusive solutions that benefit society and future
generations.
e Manage risks proactively across our operations and supply chain, including climate and ESG risks.

e Support climate action by reducing greenhouse gas (GHG) emissions, improving energy efficiency,
and promoting circular economy solutions.

o Foster diversity and inclusion* and provide equal opportunities, empower our people, and uphold a
culture of respect and accountability.

e Respect cultural heritage and protect Indigenous sites, implement our Reconciliation Action Plan
(RAP), and promote cultural awareness.

¢ Minimise environmental impact through pollution prevention, resource efficiency, and measurable
sustainability targets.

e Protect biodiversity, minimise impact on ecosystems, and adopt nature-positive business practices.

o Promote responsible procurement by partnering with suppliers and customers who share our values,
prioritising ethical and sustainable sourcing.

e Monitor performance, set objectives, build capability through training, and continually improve our
environmental management systems.

e Ensure compliance with applicable legal, regulatory, and industry requirements.

It provides the framework for setting environmental objectives and is communicated, maintained and reviewed
in accordance with ISO 14001:2026 to support continual improvement, accountability and transparency in our
sustainability performance.

This policy is endorsed by the Chief Executive Officer and Executive Leadership Team, who are accountable
for ensuring the Environmental Management System (EMS) is implemented, resourced and continually
improved.

This policy is communicated, understood and applied across the organisation and is reviewed periodically to

ensure it remains suitable to Interflow’s purpose, context and strategic direction.

Richard McCarthy
Chief Executive Officer
10 April 2026

*Interflow also maintains a separate Diversity and Inclusion Policy PAC-PO-0012.
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